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Half measures The government has ignored the tide
of public opinion in promoting only an incomplete
ban on smoking at work.

NEWS

... smoke-free workplaces ... work-related illness
and injury statistics ... more men are bullies,
survey finds ... vocational rehabilitation framework
... Civil servants take two weeks’ sickness

absence every year ... mental health rehab
evidence review ... stress increases MSD risk ... TUC
safety reps report more stress at work ... LEV
qualification

LEGAL NEWS

... female HSE inspector pursues equal-pay claim ...
lack of machine guarding led to prosecution ...
disabled woman discriminated against by return-to-
work policy

FEATURE

Over the threshold

The HSE has launched the long-awaited
management standards for tackling work-related
stress, without the much-criticised ‘thresholds’ and
with a simplified assessment tool. John Ballard
examines the final product.

FEATURE

Exposure to trauma at work —
part 1

In the first of a two-part feature, Gordon Turnbull
explains why exposure to trauma can lead to
chronic mental ill health and why an
understanding of human responses to extreme
distress is essential in designing interventions to
promote recovery.

FEATURE

Asbestos management

Martin Stear explains how the legal duty to
manage asbestos provides a strategic framework
to minimise risks to workers who may be exposed
through their work.
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FEATURE

Working pregnancy

Many employers and individual workers are
benefiting from a pregnancy accreditation
programme set up by the charity Tommy’s. Sarah
Silcox finds out what is required of employers that
sign up and how it works in practice.

DILEMMA

Paternalism in H&S

In this ‘dilemma’ we ask whether or not an
employee has the right to choose to be exposed to
risks at work that could worsen an existing health
condition. Bill Gunnyeon and Jackie Davies argue the
healthcare and legal principles at stake.

EXPERT WITNESS .

Stresses and strains

On first reading, employers’ duties to manage work-
related stress under the HSW Act seem at odds with
their common law duties: there is a statutory duty
to assess risks, but the common law allows an
employer to assume that an employee is up to the
job, unless told otherwise. Diana Kloss explains.
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... classification of work-related mental ill health ...
air-conditioning ... psychosocial factors in injury
recovery ... physiotherapy for low back pain ... non-
health factors linked to absence ... fatal animal
allergy ... return to work in mental health cases ...
shift work link to late foetal loss ... sleepy nurses ...
laboratory animal allergy ... ill-health retirement
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... protective gloves for occupational use ...
dangerous properties of industrial materials ... Acas
guidance on stress at work

TOOLBOX

... roundup of regulatory changes, guidance,
campaigns and consultations ... DDA Code of
Practice ... DRC caseload ... work-at-height
consultation ... major-hazards industries ... good
business in health and safety



