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The five steps to risk
assessment

The majority of organisations claim to conduct risk
assessments. However, according to research
commissioned by the HSE, these assessments are not
always comprehensive and some organisations,
especially smaller employers, find the process
challenging. Alice Sinclair discusses the findings.
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Fighting back against AIDS
Around 26 million people in sub-Saharan

Africa are HIV positive. The strategy of firms in
managing workforces with HIV infection in high-
prevalence areas is very different from their approach
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An NHS trust has been prosecuted by the HSE for
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Ballard was in court.
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100 years of ICOH

OH at Work reports on the centenary congress of the
International Commission on Occupational Health.
The first of a two-part feature includes papers on
the ageing workforce, hazards faced by child
workers and the European Stress impact study.
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The recent FOM ethics guidance states that
employers rarely need to see clinical information
about an employee or job applicant. But can OH
practitioners really provide sensible advice to
employers without some reference to an individual’s
actual medical condition and its relevance to work?
Occupational physician Tony Williams and DRC
lawyer Chris Benson take the stand.
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In advance of the forthcoming OH at Work survey on
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explains the relevant legislation and case law and
discusses how OH professionals can help employers
meet their legal duties.
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