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OCCUPATIONAL HEALTH [at Work]
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Inequity at work Research shows that capuchin
monkeys respond negatively when their fellow
animals receive better rewards, with the reaction
based on ‘fairness’ not on awareness that there are
better rewards available. Does this aversion to
injustice explain our own perceptions of work?

NEWS
... sicknotes to focus on capacity ... Royal Mail renews
Atos contract ... TUC tells employers to tackle root
causes ... violence against NHS staff ... pandemic flu
plans... OH technicians - the quiet revolution ... back
to work skills for nurses ... waste sector failing on
H&:sS ... MEPs demand action on OH

LEGAL NEWS

... unfair dismissal ruling overturned in ‘malingerer’
case — Corus UK Ltd v Mainwaring ... carers and the
DDA - Attridge v Coleman ... pregnancy risk
assessment must be made promptly — Home Farm
Trust Ltd v Mrs GA Nnachi ... no need for medical
assessment in disability case — London Borough of
Camden v Mrs V Price-Job

FEATURE

Mental ill health at work

Michael Parsonage reports on a recent study from the
Sainsbury Centre for Mental Health on the ‘hidden’
cost to employers of mental ill health. The
organisation, which works to improve the quality of
life of people with mental health problems, claims the
costs of ‘presenteeism’ and staff turnover swamp the
direct costs of absence.

SURVEY

Long-term absence and the role of the OH nurse
With OH nurses increasingly taking responsibility for
advising managers about employees on long-term
sickness absence, Sandra Glenn reports on the
findings of a survey examining whether they are
adequately equipped to perform this important part
of managing health conditions in the workplace.
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FEATURE

Guidelines on fitness for work

Fitness-for-work guidelines are only effective if they
are fit for purpose. Euan Thompson explains how to
produce guidelines that work and reflect current
good practice, as well as the legal and ethical
boundaries that can make their development a
challenging task.

INSIGHT

Improving the health of Britain’s workforce

John Ballard talks to Britain’s first national director for
health and work, Professor Dame Carol Black, who
explains how her background in rheumatology led to a
realisation that physicians need to understand more
about occupational health. She hopes to improve
access to OH services as well as revise the sicknote
system and tackle mental health.

EXPERT WITNESS

Vicarious liability

Although our legal expert Diana Kloss reminds us
that an employer is rarely liable for the wrongdoing
of employees in criminal cases, she does warn that
an employer that directly employs an OH
professional may be vicariously liable for their
negligence.
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... pandemic flu... MSDs in Europe
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...RSlincidence is overestimated ... physical barriers
better than drugs ... shiftwork increases women’s
risk of early retirement ... health complaints and
sickness absence

RESEARCH PLUS
Our compendium of published evidence on
occupational health.
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