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OCCUPATIONAL HEALTH [at Work]

[Inside this issue]
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Reasons to be cheerful Highlighting the benefits of
working in OH, including enhanced job satisfaction
and a good work-life balance, might help solve the
impending recruitment and retention crisis

NEWS

... H&S exemptions ... OH must change ... step up for
mental health ... pre-retirees suffering ill health ...
managing redundancy of pregnant workers ...
MOHAWK working well ... NMC chair

LEGAL NEWS

... holiday pay for sick workers ... handling a heavy
burden ... record corporate manslaughter fine ...sharps
and needlestick consultation ... tribunal fees could
reach £1,200 ... consultation on RIDDOR changes

FEATURE

Disfigurement at work

The Equality Act 2010 protects an individual with a
severe disfigurement from discrimination in the
workplace. However, as disability writer Richard
McEachran explains, disfigurement remains one of the
most challenging areas of discrimination to address.

FEATURE

Returning to work following surgery

How do Swedish guidelines on returning to work after
a common surgical operation compare with UK
guidance. Nerys Williams, Alison Cook, Gert Lindenger
and Jan Larsson give their insight.

FEATURE

Alcohol on the brain

Part 1: understanding alcohol misuse and its
implications for occupational health

In the first of a two-part feature on alcohol misuse at
work, Colin Payton, a consultant occupational
physician at the Royal United Hospital in Bath,
describes the spectrum of alcohol use and the tools
available to OH practitioners to help them identify and
diagnose alcohol misuse in workers.
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FEATURE

Safer needles

With the EU sharps and needlestick directive due to
be implemented in member states next year, Dr
Blanaid Hayes reports on how Beaumont Hospital in
Dublin overcame resistance to the use of
engineering controls to prevent needlestick injuries.

FEATURE

How reasonable are reasonable adjustments?

The duty to make reasonable adjustments is both
wide and complex, and not always fully understood
by employers, HR and OH practitioners. Karen
Jackson, a solicitor and expert in the field of
disability discrimination in employment, explains.

FEATURE

Fit note practice

Mary McFadzean outlines the findings of a study
examining the impact of fit notes in terms of
returning people to work through the use of
reasonable adjustments.
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Criminal liability

Many areas of the law on health and safety at work
impose criminal liability. However, even in cases
where an employer’s negligence has led to fatalities,
it can be extremely difficult for the authorities to
bring a successful prosecution. Diana Kloss explains.
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... vaccine reticence ... occupational physicians top
work-life balance ... Irish bar staff risk hearing
damage ... nanofibre health risks depend on length
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Our compendium of published evidence on
occupational health
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