Management TR
s and how
Standards

Tindings

O

03

11

14

OCCUPATIONAL HEALTH [at Work]
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Climbing ladders, meeting deadlines New guidance
from the EHRC on pre-employment health screening
should end the debate on whether it is permissible
to ask applicants about mental health

NEWS

... nurse revalidation — NMC attacked for failing to
deliver effective system ... settlement agreements —
Acas consults ... notes for fit notes — new DWP
guidance... needlesticks toolkit ... alternative fit note
- guide for allied health professionals ... pregnant
workers — evidence-based guidance ... super-sized
OH body — FOM and SOM to merge? ... progress on
health and safety review ... schizophrenia —few
sufferers in employment ... BMA guidance on
occupational medicine ... fit for construction — guide
to medical fitness ... HAVS costs cash — Wirral council
fined ... doctors hours ... TUC absence guide

LEGAL NEWS

... failure to make adjustments — McCracken v the
Northern Health and Social Care Trust ... no enhanced
sick pay for disabled police officer — Doyle v
Northumbria Police

FEATURE

Flexible stress standards

The HSE’s Management Standards for work-related
stress were originally developed to help assess and
manage stress at the organisational level.
Psychologist Peter Kelly argues that the standards
can be equally applicable at both the individual and
line-management level.

EXPERT WITNESS

Covert surveillance

With the courts increasingly judging cases about
infringement of privacy, legal expert Diana Kloss
looks at how the law relates to privacy in relation to
employment and whether evidence gathered by
convert surveillance is admissible in courts and
tribunals.
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Our compendium of published evidence on
occupational health — GPs’ job demands predict
stress ... workplace health promotion ... pregnancy
outcomes and work activity ... no evidence for EMF
link to motor neuron or Alzheimer disease ... return
to work ... telephone-based physio ... nightwork link
to ovarian cancer, but no dose effect ... depression
leads to poor employment outcomes ... no gain from
OH obesity programme ... work stress and cancer ...
probiotics do not prevent common cold

LEGALTABLE

OH legal and practice update 2013

The ninth Occupational Health [at Work] legal and
practice update provides a unique and
comprehensive guide to recent, scheduled and
expected changes to the law, codes of practice and
official guidance in occupational health, health
and safety, disability and professional practice.
Among the domestic highlights is the introduction,
from 2014, of the health and work assessment and
advisory service (HWAAS) and, to encourage use,
tax relief for interventions recommended by it; the
continuation of reforms to the employment
tribunal system to encourage the early resolution
of disputes in the workplace; further changes to
the health and safety regime following the
recommendations of the Lofstedt review; the end
of the NHS Plus project, with its work taken
forward by the NHS Health at Work network; and
changes to the DVLA's medical standards. On the
horizon is the introduction in May of UK
regulations transposing the sharps and
needlesticks directive. May 2013 is also the second
registration deadline under the EU REACH
Regulation, and applies to companies
manufacturing or importing substances in
quantities of at least 100 tonnes annually.
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